








































































Attachment G























































































































































































401(k) or other tax deferred programs. These monies will be paid in a lump 
sum on an annual basis and will"not be included in the monthly base salary. 
Official notification in writing from said County of the lump sum dollar 
amount to be paid to each employee will be processed for payment and billed 
to the County for reimbursement to NCA&TSU. 

YesD No~ 

b. County may indicate below if they desire to "lock-in" their proportional salary 
funding percentage which will apply throughout the course of this 
Memorandum of Agreement. Indicating "yes" will provide future salary 
compensation for Cooperative Extension employees as approved by the 
Legislature and implemented by the Office of the President, North Carolina 
University System. These compensation components include, but are not 
limited to: cost of living adjustments (COLA), merit adjustments, bonuses (in 
any form conveyed), and promotions and/or reclassification adjustments. 

Lock-In: YesD No (0" 

5. Budget and Support - Current Proportional Salary Funding Agreement 

County Percentage: 50% 

North Carolina A&T State University Percentage: 50% 

Signatures of the persons below authorize the execution of the Memorandum of 
Agreement, commencing on July 6, .2020 and continuing year to year. This Agreement 
maY. terminated at any · e by providing no less than sixty (60) days written notice. 

~ 
ClerktoiS~ 

~ Exteosi9natN.C. A&T 
North C olina A&T State University 

Vi -Chancellor for Busin 
North Carolina A&T State 

2 

D'atd 

oe/ 67 jzo2..0 
Date 

Date 




















